CAREER READY PRACTICE
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@ Navigate An Education & Career Path Aligned to Strengths, Work Style, Interests, & Goals

Career-ready individuals are self-aware about their strengths and working style and can understand how to leverage these traits effectively to
maximize their careers. They are also aware of their areas for improvement, seeking opportunities for growth and acting on feedback to
continuously improve. This Career Ready Practice is essential for setting realistic career goals, pursuing professional development
opportunities, reskilling and upskilling to keep skills and knowledge relevant, and achieving personal and professional fulfillment.
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